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Labor Market  Analysis
Hiring dramatically picked up in January with 353,000 jobs added — 317,000 in the private sector and 36,000 in the public sector, 
according to the U.S. Bureau of Labor Statistics. Looking closer, the professional and business services industry added 74,000 jobs 
while corporate departments added 3,000 jobs.

For the third month in a row, the unemployment rate held steady at 3.7%. Labor force participation remained at 62.5%, amid a soaring 
increase in early retirements and large fall in participation between people aged 19–24. 

Annual inflation1 cooled from 3.4% in December to 3.1% in January. Rising shelter costs (which include rent, owners’ equivalent 
rent costs, and insurance) continue to work against inflation going down. This may be due in part, however, to a lag between older 
government housing data and robust private sector data, the latter of which indicates rent prices are falling. Higher insurance costs are 
also a factor driving up shelter prices.

Despite higher interest rates, inflation, declining savings and a cooling labor market, inflation-adjusted consumer spending 
remains 3.2% more than December 20222, an accelerated rate from recent months showing a stronger consumer spending trend. 

Job openings rose to just above 9 million in recent months, which are still significantly higher than pre-pandemic levels. The ratio of 
unemployed workers per job remained at 0.693, or 1.36 open jobs per unemployed worker. Additionally, potential workers per job 
opening — including part-timer workers who want full-time work, those who left the labor force but want to work, and the unemployed 
— dipped below historic levels of 2.0, down to 1.71.4

The rate of job quits has seen a downward trend in recent months, with around 3.4 million workers quitting jobs in December — the 
most current data available — which is just below February 2020’s total quits. This trend is likely a firm indicator of future wage growth 
slowing, despite it picking back up in January. 

Average hourly earnings growth sharply increased with a 0.6%5 gain month-over-month and a 4.5% increase year-over-year.
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January’s Market Trends at a Glance
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With higher-than-expected retirements and exits from the profession, accountants are in increasingly high 
demand6, especially among companies in finance, healthcare and government industries. More and more 
companies are beginning to offer accountants remote opportunities to attract and retain the accountants and to 
stand out from other companies looking to hire the same highly sought-after talent.

With interest rates remaining higher for longer, the cost of lending has also seen an increase, so much that the 
initial public offering (IPO) market — critical to venture capital investment activity and funds circulation — remains 
extremely low at 2016 levels of activity.

The longer higher interest rates continue, the worse impacts will be for some venture capital funds as they struggle 
to return money to their investors and subsequently struggle to raise money for their next funding round. This 
problem also impacts private equity activity, which in turn will likely signal a weaker M&A and IPO market can be 
expected in 2024.

Regarding changes in demand for certain skill sets, hiring for payroll accountants (84%), billing supervisors (59%) 
and project accountants (57%) saw the biggest month-over-month increases, roles that reflect the urgency many 
companies are facing to hire accountants critical to their business operations
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Corporate Functions Updates
Corporate Functions Demand

The Society of Human Resources Management (SHRM) and The Burning Glass Institute released a new study 
predicting generative AI may start to replace more white-collar workers in 2024, and throughout the next 
decade.7 These types of findings may put pressure on learning and development teams to ensure they’re 
effectively reskilling and upskilling workers to use new tools and platforms. 

Some companies within several industries — most notably retail — have returned to relying on just-in-time 
inventory management.8 As such, those companies are likely seeking to invest more resources into supply chain 
visibility and overseeing supplier production.

Regarding demand for certain skill sets, hiring for contracts managers (83%), compensation/benefits specialists 
(62%) and human resources consultants saw the largest month-over-month increases. 
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Unemployment Analysis

Unemployment by Labor Category
Source: U.S. Bureau of Labor Statistics
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About Aston Carter

Aston Carter provides world-class corporate talent solutions to thousands of clients across the globe. Specialized in 

accounting, finance, human resources, talent acquisition, supply chain, procurement and select administrative professions, 

we extend the capabilities of industry-leading companies. We draw on our deep recruiting expertise and expansive network 

to meet the evolving needs of our clients and talent community with agility and excellence. With offices across the U.S., 

Canada, Asia Pacific and Europe, Aston Carter serves many of the Fortune 500. We are proud to be a ClearlyRated Best of 

Staffing® double diamond winner for both client and talent service.

References
1  “United States Inflation Rate”, Trading Economics

2 “Real Personal Consumption Expenditures”, FRED

3 “Unemployment Level/Job Openings: Total Nonfarm”, FRED

4 “Employment Level - Part-Time for Economic Reasons”, FRED

5 “United States Average Hourly Earnings MoM”, Trading Economics

6 “The No. 1 In-Demand Remote Job Companies are Hiring For — It Can Pay Over $100,000 a Year”, CNBC

7 “Generative Artificial Intelligence and the Workforce”, SHRM and The Burning Glass Institute

8 “Retailers Return to Bringing in Inventory ‘Just in Time’”, The Wall Street Journal

7301 Parkway Drive S., Hanover, MD 21076  |  astoncarter.com 

©2024 Aston Carter, Inc. All rights reserved.

https://tradingeconomics.com/united-states/inflation-cpi
https://fred.stlouisfed.org/series/PCEC96
https://fred.stlouisfed.org/graph/?graph_id=937829
https://fred.stlouisfed.org/graph/?graph_id=883781
https://tradingeconomics.com/united-states/average-hourly-earnings
https://www.cnbc.com/2024/01/14/the-no-1-in-demand-remote-job-companies-are-hiring-for.html
https://shrm-res.cloudinary.com/image/upload/v1706729099/AI/CPR-230956_Research_Gen-AI-Workplace_FINAL_1.pdf
https://www.wsj.com/articles/retailers-return-to-bringing-in-inventory-just-in-time-4613e3ee?mod=djemlogistics_h
https://www.astoncarter.com/

