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Jobs Gained in January

U.S. employment increased by 143,000 jobs in January. Once
again, job growth was driven by healthcare, retail trade, social
La bo r M a rket a n d assistance and government, while other major sectors experienced
little change.
Economy Report:
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Sharp insights for well-rounded people. The labor force participation rate (LFPR) increased by 0.1% in

Aston Carter’s monthly Jobs Report offers insights into current market January. The LFPR, or the percentage of the population who is

demand and trends across accounting and finance; human resources working or looking for work, has yet to recover to its pre-pandemic

o . rate of 63.3%.
and talent acquisition; and supply chain and procurement. The report

corresponds with the release of the U.S. Bureau of Labor Statistics’
monthly data. Specifically, readers can expect to learn about: (o)
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* Job growth Unemployment Rate

The unemployment rate declined by 0.1% in January. The
percentage of the labor force who is unemployed and actively
seeking work is low compared to the median rate of 5.0%
observed over the past 20 years.

* Unemployment trends
* Labor categories and industries

¢ Labor force participation rates

* Job quits and layoffs .I 08M

December Layoffs
Layoffs were unchanged at 1.8 million between November and

Otherimportant news impacting the labor market December. Quits increased very slightly from 3.1 million to 3.2
million. Note that quits and layoffs data lag one month behind

other employment data.

* Wages
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B Unemployment Rates by Labor Category
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Ratio of Unemployed Workers 0.0%

(procurement clerks, AP/ Business Office and

X and Financial Administrative
AR, and other core office and
administrative roles) available per
JOb opening Due to frequent data revisions and statistical noise on a month-to-month basis, Aston Carter employs a rolling 3-month average to best
represent unemployment by labor category or industry.
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TRENDS

OVERALL ECONOMY

The U.S. economy added 143,000 jobs in January, falling below expectations. Still, the unemployment rate declined to 4.0%, and the last two months’ employment
gains were revised upward by a total of 100,000, indicating that the labor market remains relatively stable. It is worth noting that job growth was once again
concentrated in healthcare, retail trade, social assistance and government, while other major sectors experienced little change. Macroeconomic uncertainty continues
to restrict companies’ investment and hiring intentions.

ACCOUNTING AND FINANCE

A rare bright spot for accounting employers was the reported significant 12% increase in accounting program enrollment in Fall 2024 compared to 2023, per the latest
data from the National Student Clearinghouse. Unfortunately, it won't help worsening talent shortages now. Additionally, after a wave of companies discussed talent
shortfalls and attrition issues that caused reporting issues in 2024, there's no immediate sign of improvement yet for 2025. Expected regulatory changes at the SEC
under the new administration, along with a hiring freeze at the IRS and other anticipated but uncertain fluctuations in policy, will keep Tax and Compliance teams busy
in the first quarter.

What's heating up in demand? After a slower December, demand rose sharply in January, likely as hiring budgets opened and holiday vacations wrapped up. Cost
accountants saw a 115% jump in demand month over month while tax managers rose 65% and accounting analysts jumped 57%. Manufacturers increased their
demand for accounting and finance talent by 37% while finance and insurance increased hiring needs by 28%. These labor market demand insights are via Lightcast
job posting intelligence.

HR AND TALENT ACQUISITION

Despite overall worker quit rates being close to their lowest in a decade, not all employers experienced lower turnover. A large recent survey from ZipRecruiter found
that 39% of companies reported higher turnover rates in 2024, often tied to compensation and benefits not being competitive enough. So what'’s another benefit
employers could ramp up that would be a win-win for everyone — especially Learning and Development teams getting larger budgets as a result? Training and upskilling
workers. Another major survey of employees by ADP found less than 1in 4 employees felt confident they had the skills necessary to progress to the next higher level or
role in their career.

Where were there HR and talent acquisition hiring increases in January? Compensation and benefits analysts were especially popular, seeing a 47% increase in demand
month over month, especially among healthcare, finance and insurance employers. Human resources assistants experienced a 38% increase in demand.

SUPPLY CHAIN AND PROCUREMENT

As the new presidential administration took office, a rush of changes were rolled out, including rapid tariff announcements on products and countries that accelerated
tariff scenario planning and supply chain strategy mitigation for many Supply Chain and Procurement teams. Since companies have no idea what will happen and

to what products and in which countries, the importance of and challenges in managing multinational supply chains and just-in-time production and inventory just
increased significantly. A bright spot in this murky picture? New orders for American manufacturing goods rose more than expected in both November and December
to finish 2024.

Where is demand trending upward? Comparing a slower December 2024 to January, procurement analysts hiring intentions was higher at 68%, followed by pricing
analysts (60%) and procurement/sourcing managers (54%). The manufacturing industry needs Supply chain and procurement talent in a higher for longer inflation,
interest rate and uncertainty-laden environment, as evidenced by the 52% increase in demand.
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Wages in the United States

Consumer Price Index
The consumer price index, a measure of inflation, increased by 3% for the 12 months ending
January, slightly above December’s reading of 2.9%. This was the fourth consecutive increase,

suggesting that inflation is moving further away from the Federal Reserve’s 2% target.

Wage Increases
Average hourly earnings increased by 4.1% for the 12 months ending January, essentially
unchanged from the last three months.

“Real” Earnings
Real average hourly earnings increased by 1% between January 2024 and January 2025. In
other words, despite average hourly earnings increasing by 4.1% year-over-year, workers may

only feel as if they’re making about 1% more, on average, due to the effects of inflation.
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About Aston Carter

Aston Carter provides world-class corporate talent solutions to thousands of clients across the globe. Specialized in accounting, finance, human resources, talent acquisition, supply chain,
procurement and select administrative professions, we extend the capabilities of industry-leading companies. We draw on our deep recruiting expertise and expansive network to meet the

evolving needs of our clients and talent community with agility and excellence. With offices across the U.S., Canada, Asia Pacific and Europe, Aston Carter serves many of the Fortune 500.

We are proud to be a ClearlyRated Best of Staffing® double diamond winner for both client and talent service.

7301 Parkway Drive S., Hanover, MD 21076 | astoncarter.com

©2025 Aston Carter, Inc. All rights reserved. ASTO N CA RT E R®



https://www.astoncarter.com/
https://www.cfodive.com/news/walking-tightrope-6-cfo-trends-2025-fed-economy-Trump-Powell-inflation-tariffs-deportation/736609/
https://nscresearchcenter.org/current-term-enrollment-estimates/
https://www.cfodive.com/news/trumps-softer-touch-sec-ease-cfo-regulatory-burden-Gensler-Atkins-Trump-regulation/738779/
https://www.wolterskluwer.com/en/know/future-ready-accountant
https://ziprecruiter-investors.com/news/news-details/2024/ZipRecruiter-Study-Finds-U.S.-Employers-Have-Renewed-Optimism-for-Labor-Market/default.aspx
https://www.adpresearch.com/wp-content/uploads/2025/01/PAW2025_Skills_v12.pdf
https://www.jdsupra.com/legalnews/dol-final-rule-imposed-a-series-of-5727495/
https://www.bloomberg.com/news/newsletters/2025-01-31/trump-mexico-tariffs-poised-to-drive-up-air-conditioner-cost?cmpid=BBD013125_SUT&utm_medium=email&utm_source=newsletter&utm_term=250131&utm_campaign=sutherland&embedded-checkout=true
https://www.reuters.com/markets/us/us-core-capital-goods-orders-rise-more-than-expected-december-2025-01-28/
https://lightcast.io/

