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MLA Interim Legal Talent works with legal departments to understand their unique challenges and

Att()rney C()nsultant specific needs and connects them with high-value, specialized legal and compliance consultants who

can provide immediate support to address workload in niche specialties, cover overflow matters or

Hiring Blueprint assist with short-term projects.

Hiring Attorney conducts interview(s) with

Challenged by a lack of dept. MLA Interim begins a thorough prospective attorney consultants for Day 1 of Assignment:
bandwidth, need for practice process to engage our global engagement consideration and makes final Hiring Attorney engages attorney
area expertise and/.c?r budgetary network of attorneys and vet determination on which attorney consultant and begins on-boarding
concerns, Hiring Attorney qualified attorney consultants for consultant(s) to on-board via MLA Interim process for dissemination of workload
engages MLA Interim. assignment consideration. (@as W-2 consultant). and first assignments.

CLIENT
AND MLA
CLIENT INTERIM

MLA Interim conducts a thorough needs MLA Interim submits to MLA Interim begins on-boarding process
analysis call with Hiring Attorney to confirm skill Hiring Attorney a slate with selected attorney consultant(s) and
set and competency requirements in additon to of prospective attorney completes employment and screening
assignment budget, timeline and location while consultants for review. requirements, making attorney consultant(s)

also executing MSA for partnership. a W-2 employee of MLA Interim

Hiring Attorney, MLA Interim and
attorney consultant(s) remain in contact
throughout the assignment to ensure all
parties are informed on the progress,
success and completion of concluding
with exit reference and quality check.
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